neostella
Human Resources

People are your most valuable resource and prioritizing the creation and maintenance of an exceptional
culture should reflect that. With RPA you can automate many processes within the human resources
workflow, and our team of analysts and developers can help you determine which processes will drive

the greatest results for your unique business. The most common RPA uses for human resources
workflows include:

> Onboarding &) Travel/expense management
'\; Offboarding 7. Compliance management
, CVscreening & shortlisting |~ Background verification
j Employee data management E)] ' Attendance tracking
. Payroll processing ~. PTO request/balance management

According to a recent study by PwC, 45% of workers indicate that they prefer to face to

face contact when they have HR related questions or need help with difficult problems.
4 5 0/ Implementing RPA to take on the repetitive aspects of Human Resources function
o enables you professionals to dedicate the time they need to employees that need that
all important face-to face interaction.

How Neostella Can Help

We provide global RPA consulting, development and implementation services
designed to free you and your team from repetitive tasks, allowing you to focus
L j on what matters most: your people.
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